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Once again, the Norwalk 
community had the opportunity 
to hear directly from County 
Supervisor Don Knabe at the 
annual State of the County 
event.  Supervisor Knabe spoke 
to a crowd of business owners 
and residents and provided all in 
attendance with a well rounded 
report on current and future 
issues that will affect Los Angeles 
County businesses and residents.  
As always, Supervisor Knabe was 
clear-cut in sharing the successes 

of the County and also future potential concerns.  

Supervisor Knabe shared that Los Angeles County had been 
extremely conservative by putting away money during the “boom” 
years, unlike other government branches.  Speaking frankly about 
the United States government and their lack of producing a 
budget for the last four years, he shared that no business could 
operate in that manner and still be in business today.  Los Angeles 
County has to balance their budget and has done so every year 
which is in direct contrast to the Federal and State governments.  
Unlike other agencies, the County of Los Angeles has been able to 
avoid layoffs or furloughs of employees due in part to their fiscal 
decisions and also to the partnership they have with all of their 
bargaining units.  Unheard of in these difficult financial times, 
the County even had their credit rating raised last fall to AA by 
Standard & Poor.

Supervisor Knabe did share that the biggest “unknown” 
the County is facing are the changes that will take place next 
January 1st  when the Affordable Care Act goes into effect.  This 
legislation will force Los Angeles County to become a provider 
of healthcare which is a cultural change from the current system.  
They will have to compete with other healthcare providers to 
gain insured patients so that when the over 2.4 million who 
remain uninsured continue to use County facilities, the County 

SUPERVISOR DON KNABE FEATURED AT STATE OF THE COUNTY EVENT

MESSAGE FROM THE PRESIDENT
As many of you may have heard over these past few years, many cities 
seem to be suffering from an increase in sewage overflows and spills 
that can create health hazards to the public.  How many times have 
we heard on the news about a beach closure due to a sewer spill?  Or 
contamination in the ground water due to a sewer pipe leaking?  The 
City of Norwalk is not immune to these types of potential hazards.  
There have been 10 sewage spills in Norwalk since 2006.  With an 
aging sewer system and pipes that were constructed in the 1950’s or 
earlier, Norwalk’s system is reaching the end of its anticipated lifespan.  
Proper maintenance repairs and upgrades to the current sewer system 

will ensure the health and safety of residents, prevent fines and avoid costly environmental 
lawsuits that can affect taxpayers.  The City of Norwalk has been proactive in inspecting the 
current pipelines and has visually inspected one third of the sewer system.  They have developed 
a “Sewer System Management Plan” that identifies the improvements needed to maintain the 
health and safety of the community.  

City staff presented information to the Norwalk Chamber Board of Directors about the pipeline 
situation and the steps the City must take to ensure that Norwalk is proactive in protecting 
the community from any potential sewage spills or overflows.  Chamber Board members were 

does not experience financial hardship 
because of absorbing all of the non-
insured.  Los Angeles County is the 2nd 
largest health care system today in the 
United States, and contains the largest 
uninsured population in America.  
With this in mind, they are working 
closely with UCLA and other medical 
providers in the County to develop a 
comprehensive plan for next when the 
Affordable Care Act launches.

The County is also continuing to 
invest in infrastructure.  One project 
which greatly affects the Norwalk 
community is the widening of the I-5 
freeway.  They are working closely with 
residents on this project and appreciate 
the willingness the community has 
shown in working with Los Angeles 
County as it moves forward.  Once 
completed, this will be a valuable asset for all County residents.  
Another major focus for the County at this time is Child Sex 
Trafficking.  Thinking that the exploitation of children only happens 
in third world countries is a mistake.  Right here in Los Angeles 
County, children as young as 10 have been found to be subjugated 
in this way.  Los Angeles County has worked diligently to provide 
an avenue for these children to be removed from this life.  By 
dedicating a court room for just this purpose and providing other 
“wrap around” services such as housing and mental health, the 
hope is to save these children from the predators that prey on 
them.  Another new problem the County has is the decision by 
the State of California through Proposition 109 to release inmates 
from jail earlier through realignment.  There are many challenges 
with Proposition 109, which created this realignment.  Former 
inmates not checking in with the parole office once released, not 
receiving information from Sacramento on these inmates and the 
State not providing the financing for this (they currently owe Los 
Angeles Count $386 million dollars) are all creating a burden on 
the County.  

On a brighter note, 
Supervisor Knabe shared that 
the Safe Surrender program 
had just celebrated their 104th 
save of a baby in Los Angeles 
County.  He answered audience 
questions about court closures, 

able to see how important it is for businesses and residents to have a sewer system that is 
properly maintained and in good working order.   Understanding how serious this issue is to both 
residents and businesses, the Norwalk Chamber Board of Directors supports the City of Norwalk 
in their proactive approach to making sure Norwalk’s sewer system is properly maintained.  Visit 
the City of Norwalk online at www.norwalk.ca.gov to find more details about how residents and 
businesses will need to work together to protect the community from potential sewage spills, 
overflows and costly cleanups.

The Norwalk Chamber of Commerce had the opportunity to host Los Angeles County Supervisor 
Don Knabe at our annual “State of the County” event.  We thank Supervisor Knabe for his 
informative talk at the luncheon and for sharing a great deal of information about many topics 
relevant to the citizens of Los Angeles County.  We always appreciate the Supervisor taking the 
time to visit the Norwalk Chamber of Commerce and the wealth of information he provides about 
current and future plans for the County.  

Speaking of plans for our future, the Norwalk Chamber of Commerce has many opportunities in 
the next few months for you to come out and meet our members and make potential business 
connections.  Next up for the Norwalk Chamber is our Annual Mini Golf tournament.  We will be 
at Golf n’ Stuff here in Norwalk on Thursday, May 23rd from 5pm to 8pm for this event.  We invite 
you to bring a team or come by yourself to enjoy a fun evening of mini golf, networking, prizes 
and dinner. To reserve your spot contact our Chamber office by phone or email.  Thursday, May 
30th, will be our next evening mixer.  Join the Norwalk Chamber from 5pm to 7pm at the Knights 
of Columbus hall on Historic Front Street here in Norwalk for an opportunity to mix and mingle 
with current Chamber members and guests.  Bring plenty of business cards to exchange with 
others to build your business connections!  Then in June will be our 90th Anniversary “Diamond 
and Emerald” Installation dinner.  Join the Norwalk Chamber of Commerce on Thursday, June 
13th, at the Norwalk Arts & Sports Complex for this exciting celebration of the Norwalk Chambers 
90 years of working to support the local economy and build a better community. For information 
about these events and others, visit the Norwalk Chamber online at www.norwalkchamber.com, 
or contact the office by email at info@norwalkchamber.com or by phone at 562-864-7785.

Lynda Fisher
President
Norwalk Chamber of Commerce

football teams and public safety.  He briefly shared information 
about the Clean Water Initiative, the Coliseum Commission and 
fighting closure of an Air Force base.  Supervisor Knabe also 
announced that he has started a “talk show” on Charter Cable 
for Los Angeles County residents where he will keep the public 
informed on topics relevant to our residents.  For those that don’t 
have Charter Cable, the link to the show can also be found on 
www.knabe.com.  

The Norwalk Chamber of Commerce thanks Supervisor Don 
Knabe and his staff for continuing to support the Norwalk 
Business Community and his dedication to the citizens of Los 
Angeles County.  

Thursday – May 30, 2013
5:00 p.m. – 7:00 p.m.

Thursday – May 30, 2013
5:00 p.m. – 7:00 p.m.

*BRING PLENTY OF BUSINESS CARDS*
•Delicious Appetizers  
• Prizes  • Soft Drinks  

•No Host Bar, Happy Hour Prices

The Norwalk Chamber of Commerce
              Invites You to an AFTER HOURS MIXER

     Knights of Columbus Hall
       12138 Front Street, Norwalk, 90650 



Please call Caren Spilsbury 
for more information 
on how to become a 

Norwalk Chamber Member!
(562) 864-7785
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NEW & RENEWING MEMBERS

50 Years
Norwalk La Mirada Plumbing
Don Skala
562-868-7777

37 Years
Stater Brothers
Firestone Blvd.
Louie Gomez
562-929-1878

Stater Brothers
Alondra Blvd.
Anthony Alcantar
562-921-3908

33 Years
Norwalk Records
Richard Sneed
562-863-6681

Bruce’s Prime Ribs
Jeannie Mayer
562-868-4660

30 Years
Norwalk Town Square Management
Madisen Adler
818-710-6100

NORWALK CHAMBER
 BUSINESS CONNECTIONS (NCBC)
is the Official Publication of the 
Norwalk Chamber of Commerce.

Norwalk
Chamber of Commerce

12040 Foster Road,
Norwalk, CA 90650
Phone: 562.864.7785
FAX: 562.864.8539

Monday - Friday 9am - 5pm
www.norwalkchamber.com
info@norwalkchamber.com

Facebook:  
http://on.fb.me/oB5EUM

EXECUTIVE DIRECTOR
EDITOR,  NCBC

VIVIAN HANSEN
MEMBERSHIP SERVICES 

DIRECTOR
CAREN SPILSBURY

The following companies and individuals 
renewed their membership with the 

Norwalk Chamber of Commerce and 
the services we provide are made 

possible by  their support.

27 Years
Frantone’s Restaurant
Frank Doubleday
562-924-9494

24 Years
Norwalk Florist
Gary Murphy
562-863-4478

21 Years
General Alarm
Bill McDonald
562-602-2000

14 Years
El Taco Locco
Delia Castro
562-929-0071

Goodwill Industries
Janet McCarthy
562-435-3411

New Harvest Christian Fellowship
Richard Salazar
562-929-6034

3 Years
Integrated Accounting & Financial 
Services
Larry McIntosh
562-259-7827

DON’T MISS THESE UPCOMING EVENTS!
Thursday, May 23, 2013 - 90th Anniversary Jubilee Miniature Golf Tournament - 5:00pm - 8:00pm
Golf ‘n Stuff, 10555 Firestone Boulevard, Norwalk, Call Norwalk Chamber (562) 864-7785
- - - - - - - - - - 
Thursday, May 30, 2013 - After Hours Mixer - 
Knights of Columbus Hall, 12138 Front Street, Norwalk, Call Norwalk Chamber (562) 864-7785

For More Information, please call the Norwalk Chamber of Commerce at (562) 864-7785

The Member–to–Member Discount Program is a special Chamber program that encourages 
members to do business with fellow Chamber members. The program helps our members 
to save money and to increase their exposure. These businesses are offering discounts to 
Norwalk Chamber Members. Your current Chamber Membership Card must be presented 
when requesting the discount

CAR SALES
BUDGET RENT-A-CAR AND TRUCK & SALES
Phil Arey OR Craig Wicks
12541 Rosecrans Ave.
Norwalk (562)407-2800
$500 Gas Voucher with purchase of car.
While supplies last.

LODGING
RED LION HOTEL 
Manny Irizarry
1850 S. Harbor Blvd 
Anaheim (714) 383-6185
$79 Single-Double Occupancy + 17% 
Occupancy tax & $1 CA Tourism Resort Fee. 
Includes 2 full breakfasts and Parking. Call: 
1-800-733-5464 Pride Rate code: CM6

PAINT
DUNN EDWARDS PAINTS
Mark Campos
12125 Imperial Hwy, Unit B
Norwalk (562) 864-7162
(in Paddison Square - next to Applebee’s)
A 40% discount on paint only.  It’s Simple - Just 
mention that you are a  Norwalk Chamber 
Member

FLORIST
NORWALK FLORIST 
Gary Murphy 
11947 Firestone Blvd. 
Norwalk (562) 863-4478
www.floristnorwalk.com
15% discount off all telephone or walk-in 
floral orders. 

OFFICE MACHINES
FIRST CLASS COPIERS
Isaac or Tammie
Downey (562) 928-5091
10% off First Service Call
10% off 1st Supply Order

PAYROLL SERVICES
PAY ADVANCE PAYROLL 
Dean Harako 
721 W. Whittier Blvd. Ste. O 
La Habra (562) 697-7920 
New Clients receive one month of Free 
Payroll Services.

BICYCLE SHOP/PARTS
PAT’S 605 CYCLERY 
Ron Patterson 
12310 Studebaker Road 
Norwalk (562) 864-0740 
10% of all products. Show Chamber 
Membership Card for Discount.

HALL RENTAL
NORWALK MOOSE LODGE 
Don Luepritz 
11305 Imperial Hwy. 
S. Whittier (562)864-6867
$100 off Hall Rental + 
1/2 off Yearly Membership - only $30 Call for 
more details

OPTOMETRIST
Dr. PAUL S. CRISMON, O.D.
Jackie Garcia
13800 San Antonio Dr.
Norwalk (562)864-6535
15% off Eye Exam & Glasses

PLUMBING HVAC
NORWALK/LA MIRADA PLUMBING 
HEATING & AIR CONDITIONING 
Teri Bazen
11661 Firestone Blvd
Norwalk (562) 868-7777
5% off all work

SEWING & VACUUM SERVICES
NORWALK VACUUM & SEWING MACHINE - 
SALES & SERVICE
Bill Sanning
14529 S. Pioneer Blvd.
Norwalk (562) 864-7781
15% OFF on service for vacuum & sewing 
machines.

TIRE SERVICES
PRO TIRE & PREMIER TIRE
Rudy Garcia 
16102 Pioneer Blvd
Norwalk (562) 404-8558
No Sales Tax on Purchases.

TROPHIES/AWARDS
WEST GROVE TROPHIES
Esmeralda Gallardo 
15602 Graystone Avenue 
Norwalk (562) 650-0838
10% off first order. 15% off for schools & 
churches.
On orders of $100 & up.

MEMBER TO MEMBER DISCOUNTS

New Members
Wee Care Montessori Center
Gamini Jayasinghe (Jay)
11943 Rosecrans Ave.
Norwalk CA 90650
562-868-3443
www.weecaremontessori.com

Han Kook Mortuary
Young Ah Lee
12325 Rosecrans Ave.
Norwalk CA 90650
323-734-5656

Trim-Lok, Inc.
Farid Tahbaz
6855 Hermosa Circle
Buena Park CA 90622
714-562-0500
www.trimlok.com

California Schools Employee 
Association
Tammy Shafer
15415 Pioneer Blvd.
Norwalk CA 90650 
562-991-7666
TShafer@nlmusd.k12.ca.us

Renewing Members

EXECUTIVE BOARD 

PRESIDENT
LYNDA FISHER

Walmart

VP FINANCE  
KARLA BUTLER

Thompson Bookkeeping

PRESIDENT ELECT
TONI GRIJALVA

Cerritos College
Special Events Co-Chair

VP COMMUNICATIONS/
SECRETARY

ROB CAZARES
Outback Steakhouse

PAST PRESIDENT
JOSEPH DERTHICK

AFLAC

BOARD OF DIRECTORS
MICHAEL BATORY

Walgreens

LUPE HERNANDEZ
El Clasificado

CHRISTINA VICENCIA JONES 
Vicencia & Buckley Insurance Services

CARMEN LIZARRAGA
Southeast ROP

Special Events Co-Chair

RICHARD LeGASPI
TNT Fireworks

GARY MURPHY
Norwalk Florist/Flowers by Alan

TRACY POLLEY
Kelco Sales

Legislative Co-Chair

GORDON STEFENHAGEN
Norwalk Realty

●  ●  ●

LEGISLATION CO-CHAIR
JULIA EMERSON

Southern California Gas Co.
●  ●  ●

NLMUSD LIAISON
SUPERINTENDENT 

DR. RUTH PEREZ
●  ●  ●

NEW MEMBER SPOTLIGHT

Wee Care Montessori is now open here in 
Norwalk, ready to enroll children ages 2 years 
through kindergarten in their school program.  
Montessori schools are well known for providing 
a successful learning environment for children, 
especially at the critical stages of development.  
Norwalk Wee Care Montessori incorporates all 
the core Montessori principals including low 
teacher to child ratios, a beautiful learning and 
play areas for optimal experiences for children.  
If you are interested in finding out more about 
this great program for your child, you can make 
arrangements to visit the facility by contacting the 
office at 562-868-3443.  You can also visit their 
website to learn more about the program at www.
weecaremontessori.com.

WEE CARE MONTESSORI PRESCHOOL

The Norwalk Chamber Ambassadors hosted a “Cash Mob” at Frantone’s 
Italian Restaurant on April 15th.  A Cash Mob is similar to a Flash Mob, only 
people meet up to patronize a local business as a group, rather than dancing 
and singing!  Ambassadors and other members met outside the restaurant and 
went in as a group to enjoy a meal together.  Be sure and visit our Norwalk 
Chamber Facebook page to find out where future Cash Mobs will be held!

NORWALK CHAMBER HOSTS A “CASH MOB”
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LABOR LAW CORNER:  Employer May Ask to See Driver License Only If Driving Essential to Job
Can I require all new hires to show me their driver license?
Unless driving is an essential function of a job, an employer who 

requires employees to provide a driver license would likely be in 
violation of the state and federal disability discrimination laws.

In addition, requiring a driver license to show proof of employment 
eligibility could be an unfair immigration-related employment 
practice.

Is Driving Required?
An employer must evaluate each position carefully, and not just 

each job classification, to determine if driving really is required for a 
specific position.

When determining whether any function is essential, state and 
federal disability discrimination laws look to a specific position and 
not simply a classification or job title. Employees with the same job 
classification or title might nonetheless perform different essential 
functions, so driving may be an essential function for one person in 

a job classification, but not for another.
For example, a receptionist on a day shift might be required to 

drive several times a day to pick up packages from the post office, 
while a night shift receptionist’s duties likely would not include that 
driving function.

Furthermore, it is important to determine whether driving is the 
objective to be accomplished or an incidental means for accomplishing 
the true objective of the job. For example, a sales manager might 
need to work at two store locations each day, one in the morning 
and another in the afternoon. Although driving from one location to 
another might seem like an essential function, a manager who cannot 
drive due to a vision impairment could take a bus or taxi, or ride with 
another employee.

Although the cost of taking a taxi, or the additional time a bus 
ride might take could cause an expense for the employer, unless the 
cost causes an undue hardship, the employer must consider these 

methods of reasonable accommodation.
Driver License for Form I-9
Many employers regularly ask new hires for a driver license 

and Social Security card when completing the Form I-9 to verify 
employment eligibility. An employee, however, may choose which 
documents s/he wants to present from the extensive list of acceptable 
documents on the Form I-9.

If the employee chooses to present a document other than a driver 
license to show employment eligibility, the employer may not insist 
on seeing a driver license.

The Labor Law Helpline is a service to California Chamber of 
Commerce preferred and executive members. For expert explanations 
of labor laws and Cal/OSHA regulations, not legal counsel for specific 
situations, call (800) 348-2262 or submit your question at www.
hrcalifornia.com.

BUSINESS ADVICE:  CalChamber Releases 2013 Job Killer List
The California Chamber of Commerce today released its annual 

list of “job killer” bills, calling attention to the negative impact that 
32 proposed measures would have on California’s job climate and 
economic recovery if they were to become law. 

“California policy makers should keep their focus on the number 
one issues affecting their constituents – economic recovery and job 
creation,” said CalChamber President and CEO Allan Zaremberg.  “Each 
of these proposed Job Killer bills would increase uncertainty for 
employers and investors and lead to higher costs of doing business, 
which will undermine the economic health of the state. Employers 
are already feeling the pinch of higher health care premiums, higher 
workers’ compensation premiums, increased unemployment insurances 
taxes, and general tax increases. In this environment, it is critical that we 
keep all other costs of doing business in check.  Individually these bills 
are bad but cumulatively they are worse.”

Legislation included on the “job killer” list released today will change 
throughout the year as bills are amended or new language is introduced.

The 2013 “job killer” list follows:
Costly Workplace Mandates
AB 5 (Ammiano; D-San Francisco) Increased Exposure to Frivolous 

Litigation — Imposes costly and unreasonable mandates on employers 
that could jeopardize the health and safety of others by creating a new 
protected classification of employees and customers who are or are 
perceived to be homeless, low income, suffering from a mental disability, 
or physical disability, and establishing a private right of action for such 
individuals that includes statutory damages, punitive damages, and 
attorney’s fees.

AB 10 (Alejo; D-Salinas) Automatic Minimum Wage Increase — 
Unfairly increases California employers’ cost of doing business by raising 
the minimum wage $1.25 over the next three years and thereafter 
indexing the minimum wage based on inflation, which fails to take into 
account the current economic status of the state or other fees and costs 
employers are required to pay.

AB 1138 (Chau; D-Alhambra) Massive Exposure to Civil Penalties 
and Liability — Inappropriately increases civil cases and civil penalties 
on employers by permitting civil action against those employers who 
fail to conspicuously post a list of every employee covered under an 
employer’s workers’ compensation insurance policy and to retain this list 
for five years.  

SB 404 (Jackson; D-Santa Barbara) Expansion of Discrimination 
Litigation — Makes it virtually impossible for employers to manage their 
employees and exposes them to a higher risk of litigation by expanding 
the Fair Employment and Housing Act to include a protected classification 
for any person who is, perceived, or associated with a family caregiver.

SB 626 (Beall; D–San Jose) Massive Workers’ Compensation Cost 
Increase — Unravels many of the employer cost-saving provisions in last 
year’s workers’ compensation reform package and results in employers 
paying nearly $1 billion in benefit increases to injured workers without 
an expectation that the increases will be fully offset by system savings.

SB 761 (DeSaulnier; D-Concord) Paid Family Leave Protection — 
Creates a new burden on small businesses and additional opportunities 
for frivolous litigation by transforming the paid family leave program, 
which is used as a wage replacement for an employee who is taking a 
separate leave of absence, into an additional paid protected leave.

Economic Development Barriers
AB 59 (Bonta; D-Alameda) Split Roll Parcel Tax — Potentially 

increases the tax burden on businesses by permitting local agencies 
to assess a higher parcel tax on commercial property than residential 
property overturning an appellate decision that determined such taxes 
were unconstitutional.

AB 188 (Ammiano; D-San Francisco) Split Roll Change of Ownership 
— Unfairly targets commercial property by redefining “change of 
ownership” so that such property is more frequently reassessed, which 
will ultimately lead to higher property taxes that will be passed onto 
tenants, consumers, and potentially employees.  

AB 288 (Levine; D-San Rafael) De Facto Moratorium on Hydraulic 
Fracturing — Imposes a de facto moratorium on the use of hydraulic 
fracturing in the state, driving up fuel and energy prices and harming 
the job market in these sectors, by basing approval of notices for well 
operations on a public health and safety standard that is impossible to 
meet.

AB 649 (Nazarian; D-Studio City) Moratorium on Hydraulic 
Fracturing — Substantially hinders oil and gas production in the state, 
driving up fuel and energy prices and harming the job market in these 
sectors, by prohibiting hydraulic fracturing and the use of fresh water in 
hydraulic fracturing until CalEPA re-authorizes the practice under a new 
regulatory scheme, if at all, in 2019.

AB 769 (Skinner; D-Berkeley) Creates Inequity in the Tax Structure 
— Harms struggling small businesses and start-ups by repealing the 
Net Operating Loss (NOL) carry back deduction, a lifeline that helps 
employers stay afloat, retain employees, and continue investing in their 
businesses in an economic downturn.

AB 823 (Eggman; D-Stockton) Infrastructure — Adds additional costs 
and hurdles to critically needed new infrastructure and development 
projects by imposing unreasonable mitigation requirements. 

AB 906 (Pan; D-Sacramento) Independent Contractors — Harms 
businesses that contract with the state by prohibiting the state from 
contracting for personal services unless specifically authorized by the 
Legislature and even then, significantly limits the duration of the contract.  

AB 953 (Ammiano; D-San Francisco) Increases CEQA Litigation — 
Invites more litigation over CEQA projects by overturning a recent court 
decision and allowing project opponents to challenge EIRs that don’t 

adequately evaluate and mitigate impacts related to conditions and 
physical features in the environment like sea-level rise and fault-lines.

AB 1164 (Lowenthal; D-Long Beach) Inappropriate Wage Liens — 
Creates a dangerous and unfair precedent in the wage and hour arena 
by allowing employees to file liens on an employer’s personal property 
or real property where the work was performed, based on an alleged 
but unproven wage claim, that will take priority over other existing liens. 

AB 1301 (Bloom; D-Santa Monica) Moratorium on Hydraulic 
Fracturing — Substantially hinders oil and gas production in the state, 
driving up fuel and energy prices and harming the job market in these 
sectors, by imposing a moratorium on the use of hydraulic fracturing 
until the Legislature re-authorizes it through subsequent legislation that 
limits the conditions under which it can be conducted.

AB 1323 (Mitchell; D-Los Angeles) Moratorium on Hydraulic 
Fracturing — Substantially hinders oil and gas production in the state, 
driving up fuel and energy prices and harming the job market in these 
sectors, by prohibiting hydraulic fracturing and the use of fresh water in 
hydraulic fracturing until CalEPA re-authorizes the practice under a new 
regulatory scheme, if at all, in 2019.

ACA 3 (Campos; D-San Jose) Lowers Vote Requirement for Tax 
Increases — Adds complexity and uncertainty to the current tax 
structure and pressure to increase taxes on commercial, industrial and 
residential property owners to support public safety services by giving 
local government new authority to enact a special tax, including parcel 
taxes, by lowering the vote threshold from two-thirds to only fifty-five 
percent.

SB 241 (Evans; D-Santa Rosa)  Fuel Price Increase — Drives up 
fuel prices for businesses and consumers by imposing a severance tax 
at the 9.9% of the gross value of each barrel of oil severed, thereby 
discouraging production of such oil and gas in this state.

SB 365 (Wolk; D-Davis) Limitations on Tax Credits — Creates 
uncertainty for California employers making long-term investment 
decisions by requiring tax incentives end 10 years after its effective date.

SB 622 (Monning; D-Carmel) Targeted Tax — Threatens jobs in 
beverage, retail and restaurant industries by arbitrarily and unfairly 
targeting certain beverages for a new tax in order to fund Children’s 
health programs. 

SB 686 (Jackson; D-Santa Barbara) Safety Recalls — Exposes car 
dealers and rental car companies to significant liability and precludes 
them from renting, leasing, loaning, or selling a car despite the lack of 
actual knowledge that the car was subject to a recall, that may or may 
not pose any imminent harm to the consumer or renter.

SB 691 (Hancock; D-Berkeley) Dramatically Increases Pollution 
Penalties — Dramatically increases existing strict-liability penalties 
for nuisance-based, non-vehicular air-quality violations, and expands 
applicability of those penalties to a wide range of businesses previously 
not subject to the penalties without adequately defining what types and 
levels of pollution would trigger those penalties.

SCA 3 (Leno; D-San Francisco) Lowers Vote Requirement for Tax 
Increases — Adds complexity and uncertainty to the current tax structure 
and pressure to increase taxes on commercial, industrial and residential 
property owners for education programs by giving school districts and 
community colleges new authority to enact a parcel tax, by lowering the 
vote threshold from two-thirds to fifty-five percent.

SCA 4 (Liu; D-La Cañada Flintridge) Lowers Vote Requirement for 
Tax Increases —  Adds complexity and uncertainty to the current tax 
structure and pressure to increase taxes on commercial, industrial and 
residential property owners for local transportation projects by giving 

local government new authority to enact special taxes, including parcel 
taxes, by lowering the vote threshold from two-thirds to fifty-five percent.

SCA 7 (Wolk; D-Davis) Lowers Vote Requirement for Tax Increases 
—  Adds complexity and uncertainty to the current tax structure and 
pressure to increase taxes on commercial, industrial and residential 
property owners to finance library construction by giving local 
government new authority to enact special taxes, including parcel taxes, 
by lowering the vote threshold from two-thirds to fifty-five percent.

SCA 8 (Corbett; D-San Leandro) Lowers Vote Requirement for Tax 
Increases – Adds complexity and uncertainty to the current tax structure 
and pressure to increase taxes on commercial, industrial and residential 
property owners for transportation projects by giving local government 
new authority to enact special taxes, including parcel taxes, by lowering 
the vote threshold from two-thirds to fifty-five percent.

SCA 9 (Corbett; D-San Leandro) Lowers Vote Requirement for Tax 
Increases — Adds complexity and uncertainty to the current tax structure 
and pressure to increase taxes on commercial, industrial and residential 
property owners to finance community and economic development 
projects by giving local government new authority to enact special taxes, 
including parcel taxes, by lowering the vote threshold from two-thirds to 
fifty-five percent.

SCA 11 (Hancock; D-Oakland) Lowers Vote Requirement for Tax 
Increases — Adds complexity and uncertainty to the current tax structure 
and pressure to increase taxes on commercial, industrial and residential 
property owners by giving local government new authority to enact 
special taxes, including parcel taxes, by lowering the vote threshold from 
two-thirds to fifty-five percent.

Expensive, Unnecessary Regulations
SB 529 (Leno; D-San Francisco) Disposable Fast-Food Container 

Ban — Places an unworkable ban on disposable food services containers 
or single-use carryout bags, unless they can meet an increasing recycling 
threshold that will reach 75% on July 1, 2020.

SB 617 (Evans; D-Santa Rosa) Comprehensive CEQA Expansion — 
Inappropriately expands CEQA, slowing development and growth in the 
state, by increasing CEQA notice filing and publication requirements, 
inviting more litigation over CEQA projects by overturning a recent court 
decision and allowing project opponents to challenge EIRs that don’t 
adequately evaluate and mitigate impacts related to conditions and 
physical features in the environment like sea-level rise and fault-lines, 
and eliminating several existing CEQA exemptions.

SB 747 (DeSaulnier; D-Concord) Unnecessary New Regulatory 
Scheme — Establishes a new, duplicative, and burdensome program 
that requires the Department of Public Health to regulate manufacturers 
of consumer products that the Department determines contribute to a 
significant public health epidemic, (ie: obesity, diabetes, cancer, heart 
disease) and allows the department to restrict or prohibit the sale of 
such products.

Grassroots action by affected individuals making their views known 
to members of the Legislature and other policymakers is extremely 
effective. We encourage letters, e-mails, personal calls and visits to 
your legislators. Influencing legislation may also require influencing 
respected associates or other constitutional officers.

Contact from a constituent heightens interest in a bill like no other 
communication. Your letters do make a difference on proposed laws. 
You can track all bills by going to: http://www.calchamber.com/Pages/
BillSearch.aspx

MESSAGE FROM THE EXECUTIVE DIRECTOR
Shopping Chamber Members

Wouldn’t it be nice if every time a Norwalk Chamber of Commerce member went shopping for the products(s) you carry, they stopped in your place of business? Just think of the increase 
in your business. When you and your family go shopping, do you try to do business with another Chamber member? Do you realize many of our members offer a business to business 
discount?
It just makes good cent$ to shop other Chamber members whenever possible. After all, wasn’t the opportunity to enhance the business climate in Norwalk and our surrounding 
communities one of the reason you joined the Chamber?
We all feel from time to time that we wish the Chamber did more for us. Remember that YOU are the chamber. We need to be more aware of this fact and start doing more for ourselves 
and other chamber members. The chamber is here to help you, but it requires an active effort on your part for us to help you. 
Inserted in this newsletter is a copy of a bid form we have developed that we feel will assist all Chamber members. The form should be filled out for the product and/or service you need, 

and returned to the Chamber. The Chamber staff will then send the form to all Chamber members that provide the product and/or service indicated. Happy shopping!

 -Vivian Hansen
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MEMBER SPOTLIGHT

Cerritos College Hosts
Annual Mega Mixer

The Student Center at Cerritos College was “jumping” with people 
who were networking, making business connections, sampling 
wonderful cuisine and having a great time at the “Passport to Success” 
Mega Mixer on April 23rd.  This annual event brings together ten 
different Chambers of Commerce and their members to expand 
their network and build relationships.  With over 500 people coming 
through the event it was a great success.  Once again the Culinary 
Students at the College provided a wonder array of appetizers and 
desserts while the venue was perfect as always!  Many Norwalk 
Chamber members had display tables at the event, including Golf n’ 
Stuff, Walgreens, Norwalk La Mirada Plumbing, El Clasificado, Service 
Masters of Bellflower, SELACO WIB, Southeast ROP, Camino Federal 
Credit Union, and Café n’ Stuff Restaurant.  Special thanks to event 
coordinator, Toni Grijalva of Cerritos College for putting together this 
great evening of networking!

BRUCE’S PRIME RIBS & SPIRITS...Bruce, originally from Melbourne, Australia , hence the Kangaroo.... was traveling in Ontario, Canada,  where he met his 
lovely wife Blanche. Soon after they relocated to Southern California and in 1965 they opened Bruce’s Prime Rib & Spirits.  Located at the corner of Bloomfield 
Ave and Imperial Hwy, on the border of Norwalk and Santa Fe Springs,  Bruce’s is an ideal location for lunch, happy hour and even a party.  Like Kareoke?  
Bruce’s features Kareoke nights in addition to live music and DJ’s.  Their food is excellent and they have a great banquet room if you are looking for a place to 
book an event.  During lunch you can usually spot Bruce and Blanche spending time with their grandchild while daughter Jeannie is busy with the restaurant.  
Their famous Prime Rib dinner is excellent, but they have many other great meal choices all in an affordable price range.  
Check out their website at www.brucesprimeribandspirits.com to see an entertainment schedule and their menu or just drop by for lunch!

SOUTHERN CALIFORNIA ALCOHOL & DRUG PROGRAM, INC.... Southern California Alcohol and Drug Programs, Inc. (SCADP) was established in 1972  in a 
grassroots effort by community volunteers seeking alternatives to prison for those individuals with substance use disorder (SUD).  SCADP  is a 501(c)(3) non-profit 
organization providing more than 500 residential treatment beds and outpatient counseling to over 1,500 individuals. 
The mission of Southern California Alcohol and Drug Programs, Inc., (SCADP) is the prevention and treatment of substance abuse and related problems among 
underserved and disadvantaged populations.  To increase the success of our treatment interventions, SCADP services target co-occurring issues of homelessness, 
long-term welfare dependence, criminality, HIV/AIDS, and domestic violence.  SCADP serves the homeless, pregnant and parenting women, persons of color, 
persons living with HIV/AIDS, Deaf & Hard of Hearing persons, criminally-involved individuals and high-risk youth attending our school based and off-campus 
programs.  Visit their website at  http://www.scadpinc.org for more information on this great organization or contact them by phone at 562-923-4545. 

CALIBER COLLISION... Caliber Collision, formerly Norwalk Collision and Glass, didn’t get to be the nation’s largest collision repair company by accident. It’s taken 
an unyielding commitment to be the collision repair center of choice in every community they serve – a vision that began when their company was founded in 1997 
and continues strong to this day.  They believe that life shouldn’t come to a screeching halt just because you need collision repair. That’s why everything they do 
at Caliber Collision is geared toward restoring you to the rhythm of your life®. State-of-the-art technology, a 24/7 Customer Service Center, frequent status updates 
on your car, fair and accurate estimates and the promise of an on-time delivery are some of the differences that make Caliber the most direct route to your car’s 
complete recovery.
They back all of their work with a written, lifetime warranty. This unyielding commitment to quality has resulted in customer satisfaction scores consistently among the 
highest in the industry. Every year, over 200,000 people across the nation entrust their vehicles to Caliber for unparalleled collision repair. You can reach Christina 

Gutierrez of Caliber Collision at 562/207-0870 for anything from window repair to major collision damage.  

EMPLOYMENT DEVELOPMENT DEPARTMENT... The Employment Development Department (EDD) is one of the largest state departments in California with 
service locations throughout the state ready to help people with many different needs. For more than 70 years, they have connected millions of job seekers and 
employers in an effort to build the economy of the Golden State.  The local EDD in Norwalk is located at 12715 S. Pioneer Blvd.  The Employment Development 
Department’s Workforce Services Branch provides a comprehensive range of employment and training services in partnership with state and local agencies 
and organizations through the One-Stop Career Center network system. The services offered benefit all job seekers including youth, veterans, and people 
with disabilities. The One-Stop Career Center network system also provides employers free assistance in finding and hiring skilled workers. The Workforce 411, 

a Workforce Services Branch newsletter, features information on regional and statewide initiatives, programs, services, success stories, and much more.  From applying for unemployment and 
disability to finding out about doing payroll taxes and obtaining labor market information, they are here to assist you.  If you visit their website at www.edd.ca.gov, you can learn more about 
all of the services the EDD offers.  

NORWALK DIALYSIS CENTER, DaVita... Norwalk Dialysis Center is part of the DaVita family.  DaVita delivers dialysis services to patients with chronic 
kidney failure and end stage renal disease. DaVita strives to improve patients’ quality of life by innovating clinical care, and by offering integrated treatment 
plans, personalized care teams and convenient health-management services. DaVita — which is Italian for “giving life” — has more than 41,000 teammates 
(employees) around the nation working to provide superior patient care and exemplify the company’s Core Values:
 Service Excellence: Serving others — our reason for existing.   Integrity: We say what we believe, and we do what we say. We are trusted because we are 

trustworthy.   Team: One for All, and All for One! We work together, sharing a common purpose, a common culture and common goals.   Continuous Improvement: We never stand still; we 
are never satisfied.   Accountability: We don’t say, “It’s not my fault,” or “It’s not my job.” We take responsibility for meeting our commitments — our personal ones as well as those of the entire 
organization. We take ownership of the results.
 Fulfillment: We make a difference. We feel rewarded — personally and as a team — because what we do in our jobs is consistent with our goals and dreams.
 Fun: We enjoy what we do. We know kidney dialysis is hard work; but even hard work can be fun.
Norwalk’s DaVita is headed up by Carlos Jacobs.  If you are in need of dialysis or have questions you can visit their website at www.davita.com or contact the local office at 562-929-7430.

SOUTHEAST ROP... In 1970, the Southeast ROP was formed as a collaborative of ABC Unified School District and Norwalk-La Mirada Unified School District. Since 
that time, Southeast ROP has focused on providing rigorous career technical education to the adults and high school students of our community. They believe 
in academic excellence through career technical education. Their staff brings their expertise, quality instruction and dedication to teach students technical, 
academic and workplace skills that will lead to increased student success, immediate employment, continuing education and to rewarding careers.  You might 
wonder who may attend Southeast ROP classes.  High School students who want to prepare for a career or those bound for college, out of school youth who want 
to learn skills for today’s job market, adults who need to upgrade their skills and those who are planning to re-enter the workforce are all welcome to attend.  The 

Southeast ROP offers students a focus on career goals, hand-on career and technical training, on the job training and even classes on the Cerritos College campus for high school students.  
Students from the Southeast ROP become critical thinkers, effective communicators, responsible citizens and professional successes.  All Southeast ROP teachers are credentialed by the 
California Commission on Teacher Credentialing and bring with them a minimum of three years experience in the field in which they teach.  For more information about this great program, visit 
www.southeastrop.org or contact them at 562-860-1927.

ASK THE EXPERT:  How Disability Income Insurance Can Help Protect You
We depend on our paychecks to cover our expenses: groceries, 

housing, transportation—and those are just the basics. When a 
person is unable to work due to a disabling injury or illness, the 
financial impact of lost paychecks can be devastating.

An income interruption due to a disability isn’t something you can 
afford to ignore. According to the Social Security Administration, 
more than one in four 20-year-olds will become disabled at some 
point before they retire. And 50 percent of working Americans would 
suffer financial issues in less than a month if they lost their paycheck. 
Twenty-five percent would have problems immediately—within a 
week—according to the Life and Health Insurance Foundation for 
Education (LIFE Foundation).

Here are some steps you can take right now:
Help protect your paycheck
When the unexpected happens, disability insurance can help. 

Disability insurance essentially replaces a portion of your income—
generally about 40–60 percent—if you can’t work due to accident or 
sickness, says Matthew Tassey, CLU, ChFC, LUTCF and past chairman 
of the LIFE Foundation. “Disability insurance should be a priority,” he 
says. “We always have expenses.” 

Find the right fit
There’s no one-plan-fits-all approach to disability insurance. Some 

employers offer disability coverage, whether long-term or short-term, 
so check with your company’s benefits manager to see if you have 
coverage, and if so, what that coverage provides. If you don’t have it, 
you can purchase an individual plan. 

Some terms to know when shopping for disability insurance:
•	Elimination	period:	Refers	to	the	length	of	time	you	need	to	be	

disabled before you receive payment.
•	Benefit	period:	Refers	to	the	length	of	time	benefits	will	last.

“The quicker the money comes your way and the longer it pays, the 
more expensive it is,” Tassey says. And he points out that, on average, 
a 30-year-old non-smoking healthy male can receive $1,000 a month 
up to age 65 for about $30 a month. His benefits would begin after 
90 days.

Learn more
In recognition of National Disability Income Insurance Month in 

May, the LIFE Foundation has created a website that explains the 
basics of disability insurance, contains video testimonials from real 
people and provides calculators for determining how much insurance 
you need and estimating your lifetime earnings. You can also calculate 
your personal disability quotient online. 

Information provided by State Farm Agent, Beth Bettger

Lupe Hernandez, El Clasificado

Michael Batory and Ron Chang, 
Walgreens

Carmen Lizarraga, Southeast ROP

Teri Bazen
Norwalk La Mirada Plumbing

Toni Grijalva, Cerritos College
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